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According to Article 10/3 of the Iraqi Labor Law No. 37 of 2015, sexual
harassment means “any physical or verbal behaviour of a sexual nature or any
other behaviour based on sex and affecting the dignity of women and men and it
1s undesirable, unreasonable and insulting to the one who receives it, and the
refusal of such behaviour by any person, explicitly or implicitly, would lead to
affects his job negatively." The sexual harassment is one of the widespread
phenomena in various countries, especially in the fields of work and study such
as universities, as these places are the fertile environment for the spread of this
phenomenon which constitute a violate to the principle of equality in work and
education, as it pushes those who are exposed to it to leave the world of work and
education. This constitutes a flagrant violation of their right to education and
work. Therefore, sexual harassment is a forbidden act by law. According to
Article 369 of the Iraqi Penal Code No. 111 of 1969 “1- Every person who

assaults by force, threat, deception, or any other form of dissatisfaction, the
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honour of another person, male or female, or participates in that, shall be punished

with jailing for a period not exceeding seven years or imprisonment.”
Article 1:
This policy aims at:

1- Ensuring that all members of the university community learn and work in
an environment free from discrimination and harassment.

2- The optimal and effective application of legislations and regulations
against discrimination and sexual harassment in the field of work and
education.

3- Reducing cases of discrimination and sexual harassment.

Article 2:

The university is committed to maintaining an educational, practical, and
living environment free of discrimination, as well as promoting an
environment of tolerance and understanding while protecting freedom of

expression for members of its community.
Article 3:

Forming a permanent committee at the presidency of the University of Basra,
to which sub-committees are linked in colleges and research centers, whose
mission is to implement, review and develop this policy to ensure the

achievement of the desired goals.
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Article 4:

Raising awareness of the university's employees about this policy and
directing them to comply with it. This shall be done through holding
awareness campaigns, seminars and publishing posters that dedicate the

university's policy to combating discrimination and sexual harassment.
Article 5:

Activating the laws that hold sexual harassers accountable and subject any
person (student, employee, or teaching staff) who engages in illegal acts of

harassment to strict disciplinary measures.
Article 6:

Spreading a culture of tolerance, respect, and acceptance of the other and
avoiding extremism in cooperation with the religious institution by hosting
clerics with a moderate approach, in addition to seeking assistance from other

relevant state institutions such as the local police.
Article 7:

The university is committed to allowing work and education for all sects of

society without discrimination based on race, colour, or gender.
Article 8:

The university works to unify its administrative procedures towards all
members of the university community, including employees, professors, and

students, without discrimination between them.

© 2021 University of Basrah, all rights reserved Page:5



Article 9:

izl Jiyily dislaelly seddl danlio § 8 pad! daols Al
The policy of the University of Basrah in combating
discrimination, harassment and sexual harassment

Training specialized staff to listen to the cases of sexual harassment and find

appropriate solutions to them. Further, allocating a hot number to report these

cases, and establishing a mail box to receive complaints in this regard and

refer them to the committee stipulated in Article 3 of this policy.

Article 10:

Enhancing studies in the field of combating the phenomenon of discrimination

and harassment of any kind and calling for tougher deterrent penalties.
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